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In late March, NACOG Re-
gional Council Chair Liz
Archuleta and Executive
Director Chris Fetzer trav-
eled to Washington, DC to
attend the 2015 National
Association of Development
Organizations (NADO) Policy
Conference. During the trip
they met with the members
of Arizona’s delegation to
discuss the work of
NACOG'’s programs in north-
ern Arizona.

Meetings were held with
Senator Jeff Flake, Con-
gresswoman Ann Kirkpat-
rick and Congressman Paul
Gosar, as well as staff from
Senator John McCain's of-
fice. Key points of their
discussions included the
impact and leverage of
partnerships between local
governments, school dis-
tricts and community organ-
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Supervisor Liz Archuleta (Coconino County) and

Congresswoman Ann Kirkpatrick

izations, as well as the im-
portant role of federal in-
vestment in the basic infra-
structure needs in our rural

communities, through pro-
grams such as CDBG, EDA
and transportation.

Federal update: Policy mak-
ers are engaged in discus-
sions to fund the federal
surface transportation pro-
gram. The existing short-
term funding extension
expires on May 31; another
extension will be required if
legislators do not arrive at
consensus regarding long-
term funding options.

State update: The legisla-
ture passed a budget that
included transfers from
highway/road funds to DPS
totaling $104M, an $8M

increase from last year.
Additionally, $20M will be
transferred from ADOT's
Highway Expansion and
Extension Loan Program
(HELP) and $15M from the
State Aviation Fund (half of
that Fund's current bal-
ance). Neither was subject
to funding diversion last
year. A transportation-
related amendment was
added late in the delibera-
tions which will appropriate
$1.2 million from the State
General Fund for transpor-

tation projects on the Nava-
jo Nation.

Invitation to Elected Offi-
cials: ADOT respectfully
invites elected officials to a
presentation on the State’s
5-Year Construction Pro-
gram and Long Range
Transportation Plan. The
presentation will be on April
23, 2015 from 12:30-2PM
at the High Country Confer-
ence Center in Flagstaff.
Confirm attendance by con-

tacting jkelly@nacog.org.
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HEAD START: FIFTY YEARS

STRONG

In 2015 Head Start pro-
grams across the country are
celebrating 50 years of serv-
ing children and families
through a variety of service
options, including Early Head
Start (EHS) one of Head
Start’s newest programs that
provides services for chil-
dren birth through age three.
Head Start promotes school
readiness and offers educa-
tional, nutritional, health,
social and other services for
children and families.

In 1964 President Johnson
formally declared a “War on
Poverty”, and by 1965 the
President officially an-
nounced the initiation of
Project Head Start. In 1965,
the Head Start program was
launched as an eight week
summer program serving
over 560,000 children
throughout America. The
1966 Economic Opportunity
Act designated that Head
Start be operated by the
Office of Economic Oppor-
tunity (OEO). In 1969 Presi-
dent Richard Nixon trans-
ferred Head Start from OEO
to the Department of Health,
Education, and Welfare:
Office of Child Development.
Head Start was last reau-
thorized in 2007, under the
George W. Bush administra-

$72.000 in Fands
Head Start Project

Ready for Opening

tion with an increased focus
on quality, alignment of Head
Start school readiness goals
with state early learning
standards, and higher qualifi-
cations for program teachers.
In 2009, President Obama’s
American Reinvestment and
Recovery Act added more
than 64,000 slots for Early
Head Start and Head Start
programs. Currently, Head
Start is administered by the
Administration for Children
and Families (ACF) in the
Department of Health and
Human Services.

Since initiating the 1965
eight-week summer program,
Head Start has served more
than 32 million children and
annually serves approximate-
ly one million children and
pregnant mothers throughout
the country. In 1965, a lim-
ited number of our four coun-
ty communities participated
in the summer Head Start
projects operated by local
Community Action Agencies.
By 1975 all northern Arizona
Head Start programs had
expanded into 9 month, part
day programs operated un-
der the new Northern Arizona
Council of  Governments
(NACOG).

In Flagstaff, Katherine Hick-
man was one of the first
teachers hired to participate
in Coconino County’s first
1965 Head Start summer
program. Mrs. Hickman went
on to become one of Head
Start’'s most beloved and
respected teachers and cen-
ter directors, and is recog-
nized as a cornerstone of the
NACOG Head Start Program.
With the assistance of San-
dra McCoy, Mrs. Hickman’s
daughter, we were able to
arrange a memorable inter-
view with Mrs. Hickman.
During this interview she
shared stories of her Head
Start experience, personal
philosophy of appropriate
early childhood education,

and most importantly, her
passion for serving Head
Start children and families.
The following represents a
summary of this commemora-
tive interview with Mrs. Hick-

man.
When asked what she consid-
ered as the most important
focus of Head Start, Mrs.
Hickman expressed her
strong feeling about parents
and the important role they
play in their children’s devel-
opment. She referred to the
important role that Head
Start plays in providing par-
ents the skills and personal
support to bring out the inher-
ent parenting skills that she
feels all parents have.
She went on to express her
concern that many individu-
als are excessively judgmen-
tal and quick to question the
love and dedication of at risk
parents that they have for
their children. She noted that
too often some of these nega-
tives are based on discrimi-
nation and many who judge
others by their personal
standards rather than a fami-
ly’s current circumstances.
Mrs. Hickman highlighted this
point when she stated “We
should not think that all peo-
ple are as strong as we are”
and she often reminded her
staff that “all parents love
their kids as much as we do
as teachers”.
She described her initial ex-
perience in the summer pro-
gram as having limited re-
sources and skill training and
( See Head Start Continued

on page 7)

“By 1965, the
President
officially

announced the

imitiation of

Project Head
Start.”

“Mrs. Hickman
went on to become
one of NACOG

Head Start’s
most beloved and
respected

Teachers...”
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COMMUNITY DEVELOPMENT BLOCK

GRANT (CDBG) & HOUSING UPDATES

COMMUNITY DEVELOPMENT
BLOCK GRANT (CDBG) UP-
DATES: The NACOG alloca-
tion this year was about 18%
higher than we expected. Of
course that’s both good and
bad news. Almost $1M
(10.7%) more came to the
state this year for the rural
program based on HUD’s
poverty/population  alloca-
tion formula. Since CDBG
funds were cut slightly at the
federal level, our population
and poverty numbers are up
in  comparison to other
states. The other factor that
increased the funds to our
region is that our poverty

rate increased by a greater
amount than the other rural
COGs, with the greatest
change in Navajo and
Apache counties. Poverty
rates increased in all of Arizo-
na’s rural counties except La
Paz. All poverty figures were
derived from 2009-2013 5-
Year American Community
Survey US Census Poverty
figures. Let's do what we
can to make sure this isn’t a
trend that continues.

HOUSING UPDATES: An appli-
cation for HOME housing
rehabilitation funds was de-
livered to the Arizona Depart-
ment of Housing on March

20, 2015. We are requesting
$275,000 to bring 8-10 dis-
tressed homes up to code in
the NACOG region.

The waiting list for housing
rehabilitation in Apache, Nav-
ajo and Yavapai Counties has
been reopened. Please con-
tact Tracy Bouvier at 928-
213-5240 or__tbouvi-
er@nacog.org for an applica-
tion or more infor-
mation. Flagstaff residents
should contact the City of
Flagstaff and Coconino Coun-
ty residents should contact
the County, as they have their
own housing rehabilitation
programs.

FEATURED CDBG PROJECT: ASH

FORK WATER MAIN

Yavapai County CDBG funds
are being used by the Ash
Fork Development Associa-
tion, Inc., to construct an
auxiliary water main in the
Town of Ash Fork, from the
Town’s water storage tank
on the south side of I-40,
into town on the north side
of the freeway. The project
involves boring 330 ft. under
the interstate and installing
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approximately 1,729 ft. of 8-
inch PVC/Ductile Iron water
main and 2 fire hydrants.
Ash Fork Development Asso-
ciation, Inc., is also contrib-
uting funds toward the pro-
ject.

The current infrastructure is
aging, and there is insuffi-
cient water flow. Additional-
ly, the new water main will
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provide fire flow capacity to
the community and provide
redundancy of critical compo-
nents (water main crossing I-
40). The water line will bene-
fit 513 residents, 447 of
whom are low to moderate
income, will also meet the
needs of a growing communi-
ty, and allow for future eco-
nomic development activities.

Construction on the Ash Fork Water Main

“This years
NACOG
CDBG funding
allocation was
about 18%
higher than
excpected.

“I'he water line
will benefit 513
residents, 447
of which are
low-to-moderate

mcome.”’
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NACOG CSA staff has sub-
mitted its Request for Appli-
cation (RFA) to the Arizona
Department of Economic
Security (AzDES) for
NACOG’s July 1, 2015 -
June 30, 2020 contract to
provide Community Action
Program (CAP) services.

One notable change to
NACOG CSA’s service op-
tions included in the new
RFA is the addition of utility
assistance in Yavapai Coun-
ty. This comes as the result
of Catholic Charities relin-

quishing their service area
for LIHEAP funding, effective
July 1, 2015. Catholic Chari-
ties will continue to provide
other services, such as hous-
ing. Please do not refer cli-
ents to CSA for LIHEAP fund-
ing until July 1, 2015.

We are currently interviewing
for a part-time Case Manager
for our office located at the
Cottonwood DES office. This
benefit-eligible position will
be scheduled for 25 hours a
week, until July 1 when it will
transition to full-time.

Magdelene Brinkley, the CSA
Case Manager in Winslow
has left NACOG to work with
the Winslow Campus of Care
as Lead Supervisor Social
Worker. Her last day was
March 13, 2015. This is a
great opportunity for Maggie
and comes at a time when
she will be completing her
Bachelor’'s Degree in Social
Work. Congratulations and
lots of luck!

CSA is in the process of re-
cruiting a new Case Manager
in Winslow. In the interim,

Extensive renovations were
done to this home, including
sub-floor replacement in one
bedroom and the entire liv-
ing room, wall repairs in the
dining and living room, re-
placement of the furnace
with a safer and more effi-
cient model, duct sealing,
fire protection, electrical
upgrades, skirting replace-

ment, floor insulation, foun-
dation repairs, home level-
ing, a new gutter system,
siding  replacement and
more. But of all of the up-
grades this client got from
the program, the one that
stood out the most for our
rehabilitation specialist, was
the client’s newly found
sense of pride in ownership.

With a tax refund coming,
they planned to paint the
exterior of the home and do
some additional minor interi-
or repairs. This project made
a huge difference in not only
the preservation of the home,
but the appearance of the
home inside and out, and
most importantly, the com-
fort, dignity and well-being of
the homeowner.

After

‘NACOG
CS A will begin

providing utility

assistance in
Yavapai
County effective
July 1, 2015.”

“Of all the
upgrades this client
got from the
program, the one
that stood out the
m0st was the
clients newly found
sense of pride in

homeownership.”
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WORKFORCE INNOVATION &

OPPORTUNITY ACT (WIOA) 1S COMING!

We have been hearing for
months about the WIOA.
What does it mean for
NACOG EWD and the One
Stop? Some processes are
going to be different
(change), some processes
will be added (bridge) and
some will be the same
(align). Let’s take a look at
the highlights.

CHANGE: State and local
accountability will be in-
creased for maintaining a
comprehensive and
streamlined workforce sys-
tem: Eliminates require-
ment for youth council,
reduces size of the local
boards, restores set-aside
funds, requires single uni-
fied plans, establishes sin-
gle common performance
measures which strengthen
accountability and out-
comes, expands evidence-
based best practices and
increases attainment of
industry recognized creden-
tials and certifications.

BRIDGE: The Act supports
an integrated, effective and
job-driven workforce and
training system, builds on

proven and effective evi-
denced-based practices,
and creates an expectation
of service to more individu-
als and businesses through
leveraged partnerships and
resources. These expecta-
tions will apply to a variety
of job-driven elements such
as high demand fields and
sustainable careers, educa-
tion and career pathways,
employer and

business engagement
through sector partnerships,
job specific curriculum rede-
sign with multiple entry/exit
points, and flexible class
schedules.

ALIGN: The Act re-
establishes our purpose and
builds on the Seven Guiding
Principles of WIA: Increases
access to opportunities,
supports systems  align-
ment, improves quality and
relevance to prepare work-
ers with skills and creden-
tials, promotes improve-
ments in structure and de-
livery of services, and in-
creases prosperity of work-
ers and employers. The WIA
Guiding Principles are: 1)

Increase participant employ-
ment, 2) increase attain-
ment of recognized post-
secondary credentials, 3)
improve the quality of the
workforce, 4) reduce wel-
fare dependency, 5) in-
crease economic  self-
sufficiencies, 6) meet skKill
requirements of employers
and, 7) enhance the Na-
tion’s productivity and com-
petiveness.

Additional information on
WIOA may be found at:
www.doleta.gov/wioa.

Signing WIOA into law

EWD SUCCESS

One of the challenges we
have at the One Stop is
helping our clients over-
come their barriers. In
today’s world, one barrier
especially difficult to over-
come is finding sustainable
employment for offenders.
Many employer hiring prac-
tices and policies exclude
anyone with certain offens-
es in their background.
Here at Yavapai Workforce
Connection, our program
staff has been successful
at identifying those employ-
ers who are willing to give

STORIES

people a “second” chance.

Joe came through orienta-
tion after being unemployed
for a long time. Even though
he had past experience in
automotive repair, as an
offender, he was having a
hard time finding a shop
that was willing to take him
on and help him brush up
on his skills. After taking
him through eligibility and
assessment, staff deter-
mined that Joe would be
successful with the right
opportunity.  Before long,
Joe was placed in an auto-

motive shop on an OJT
where he is being trained in
restoration techniques with
a wage of $20 an hour!

Kenny, also an offender,
came through orientation
and went through the eligj-
bility and assessment pro-
cess. He was assisted with
his resume and job search
and received training on
how to interview. Feeling
better equipped and confi-
dent, Kenny was able to
secure a job on his own as a
restaurant cook.

“State and local
accountability
will be increased
for maintaining
a comprebensive
and streamiined
workforce

system.”

“Our program
staff has been
successful at
identifying those
employers who
are willing to give
people a second

chance.”
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NACOG’'s Area Agency on
Aging (AAA) has partnered
with the National Associa-
tion of Area Agencies on
Aging (n4a) and Critical
Signal Technologies (CST)
on their carenect program.
Carenect provides older
adults with an in-home
monitoring product different
from anything else on the
market because it can be
accessed anytime, giving
the user an added sense of
comfort and security. But
carenect is not just for
emergencies. With the push
of a button users can con-
tact a Care Center Repre-
sentative with health-
related questions, concerns
or to request assistance.

The AAA carenect program
provides easy-to-use, cus-
tomizable medical alert and
medication management

Critical Sianc chnoloaies
{ ncal signail le iogies

technology without long-
term contracts or activation
fees. Users are connected
to the CST professional care
center, which provides supe-
rior service and monitoring
24 hours a day/7 days a
week. Every Care Center
Representative is certified
with extensive training in
care service and emergency
response. With a signal from
the senior or CST unit, Care
Center Representatives are
instantly in touch with the
user and have immediate
access to personalized cli-
ent files with instructions,
key contact information and
appropriate emergency re-

sponse actions.

With carenect, clients have
the opportunity to take ad-
vantage of an innovative
home monitoring and com-
munication system that will
provide peace of mind to
individuals and their caregiv-
ers by identifying developing
risks for their loved ones and
ensuring care is provided.

advocacy | action | answers on aging

(CSA Continued from page 4)

CSA Program Manager Patt
Sprengeler will be at the
Winslow Office on Wednes-
days to take client applica-
tions. Please advise clients
in the Winslow area to call
(928) 587-7069 to sched-
ule appointments.

Food assistance: CSA con-
tinues to provide food assis-
tance to eligible clients.
This is a pilot program for
FY15 and its continuing will
depend on the availability
of funds.

The food assistance pro-
gram is offered at all
NACOG CSA sites: Wins-
low/Holbrook, Show Low,
Prescott Valley, Cotton-
wood, OCCAC and RVSC.
Individuals must apply by
scheduling an appointment
with a Case Manager at one
of these locations, provide
the required documents,

and meet income eligibility
requirements. Eligible per-
sons must be at or below
125% federal poverty level
or 150% for elderly/
disabled.

Food cards are Safeway’s
“From the Heart” gift card
and valued at $30.00.
These cards cannot be used
to purchase alcohol, tobacco
or lottery tickets. Individuals
are allowed two (2) Food Gift

Cards in 365 days from the
date the first card is issued.
The program’s purpose is to
help households that are in
need of temporary food as-
sistance. It is designed for
households that have be-
come homeless, whose
SNAP assistance has run out
for the month, or for house-
holds who receive food box-
es but need perishable items
like eggs, milk, etc.

Wood assistance: Wood sea-
son runs from October 1st
through April 30th. House-
holds receive a cord of
stacked wood that cannot
contain mill wood, roots,
nest, green or burned. There
are several vendors that
provide this service for our
clients. To receive assis-
tance, individuals must
make an appointment, pro-
vide required documents,
and meet income eligibility
requirements.

“Clients have the
opportunity to take
advantage of an
innovative home
monitoring and
communication
system that will
provide peace of

mind..”

“CSA
continues to
provide food
assistance to

eligible clients.”
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(Head Start Continued from page 2)

went on to explain how staff
used resources available
around them to provide
children the best learning
model possible. Mrs. Hick-
man expressed her person-
al love for science and the
nature walks that she would
take children on to experi-
ence the love of nature.
Children would bring back
these experiences to their
classroom to discuss and
create art projects using
their hands-on knowledge.
These experiences were a
valuable base for helping
children to learn, but even
during this period she
shared that there was al-
ways the awareness of re-
specting individual family
values, safety, and health
issues. knowledge to learn.
She explained how each
staff person’s personal
skills, cultural backgrounds
and experiences were a
valuable base for helping
children to learn, but even
during this period she
shared that there was al-
ways the awareness of re-
specting individual family
values, safety and health
issues.

Mrs. Hickman expressed
her love for teaching move-
ment through dance be-
cause it reminded her of
herself. She spoke to the
value of education and
stated “I really wanted to go
to school” but her only for-
mal training was through
free training experiences
offered by the NAU Home
Economics program. She
firmly stated “what made
me a good teacher was my
love for children” and “if

‘Project “Head Start” Part Of

U. S.'Anti-Poverty Program

you love children you have
to do whatever you have to
do”. She also went on to
reference her personal chal-
lenges because of a lack of
formal education and said
of her daughter “I am so
happy Sandra is going to
school.”

When asked about the
most significant changes
she experienced in Head
Start, she stated “I saw the
abstract to concrete” and
felt it was important that as
a teacher her daughter is
more focused on the con-
crete. She states, “We are
living in a world that is
changing fast and kids need
to start early because we
are in a computer age!”

Mrs. Hickman’s contribu-
tions to our NACOG Head
Start program are momen-
tous and best described by
her own philosophical per-
spective of life. A life that
not only impacted Head
Start, but that is also recog-
nized as a respected com-
munity leader. Mrs. Hick-
man’s strength is centered
on her honesty and high
expectations of herself.

She reminded me of a con-
versation we had many
years ago when she and |
discussed the significant
changes that we could ex-
pect in the future of NACOG
Head Start. During this
interview she pointed out
that while she had the heart
and soul for the role she
played in the program, she

M N Go P '8q Be s THIUL Vo Wi

also realized her skills had
reached a limit that would
not allow her to take Head
Start to these new heights.
She stated, “Nobody should
be in a position they cannot
do or not be able to learn for
whatever reason.” Spiritual-
ly she believes that “no man
should think any higher of
himself than he is. You have
to be honest with yourself to
have something that you
seek.”

She completed this interview
with these words of advice to
potential new teachers as
well as the rest of us. She
emphasized that to be a
successful new employee
training is always important
but even more important is
that “you have to be com-
fortable with what you are
doing and you have to have
an open mind.” In closing
she stated that the “secret
to life, is to stay busy and
without spirituality in your
life you are not there!”

We have many wonderful
people who have been part
of this program since its
inception through the pre-
sent and | am certain that
many others will join us. We
hope to continue featuring
some of these individuals in
future articles and other
program activities. It was an
honor to interview Mrs. Hick-
man and dedicate this arti-
cle to her as an educator,
role model, community lead-
er, loving wife & mother and
favorite teacher of many
children in Flagstaff.

One of her former students
ran into her in the mall and
when Mrs. Hickman could
not immediately remember
her name the young girl said
“I thought | was your favorite
student.” Mrs. Hickman re-
sponded, “you were one of
my favorite kids but remem-
ber it was many years ago
and at that time there was
15 or 16 of you in my class
to remember, you only had
one Ms. Hickman to remem-
ber.” She then smiled,
looked at me and said,
“Everybody wants to be the
favorite person!”

“Mrs. Hickman'’s
contributions to
our Head Start

program are

momentous.”

“We bave many
wonderful people
who have been a
part of this
program since its
inception through
to the present, and
I am certain that
others will join us
in the future.”
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NEWS FROM NACOG’S PARTNERS

The Arizona Age-Friendly Network and the
Maricopa Association of Governmeits (MAG)
TransportationAmbassador ProgramPresent:

GOING PLACES

An intergenerational, statewitle conference about the transportation that connects us,
the places that define us, and the progress that sustains us.

Location:  Ina Levine Jewish Community Campus Date: May 6, 2015
12701 N. Scottsdale Road, Suite #120, Scottsdale, AZ 85254

CALL FOR ART

What does it feel like to be 60, 70, 80?

In partnership with the Arizona Commission on the Arts, the ARIZONA ”ﬂ

Arizona Age-Friendly Network invites artists of all ages, mediums COMMISSION
and skill-levels to share work in response to this question. [KCANEENSESEVEN:3 B
Selected works will be presented at the Going Places Conference,
May 6, 2015. One piece will be chosen for the People’s Choice

2018 Arfrzona Age-Fricncly

Submission Deadline: April 15, 2015
@@mmwmﬂﬁy ©@m@@ﬁﬂﬁﬂ©m For more details and to submit your work, visit our

website at: www.connect60plus.com

The age-friendly community competition began in 2014 as a way to celebrate the great
work already underway. This year, the competition will offer one $5,000 grant and one
$2,500 grant to support the awardees in becoming even more age-friendly. The awards will
be presented at the Going Places Conference, on May 6th.

The Community Competition submission deadline is March 31, 2015.

For more information:
Email humanservices@azmag.gov, call (602) 254-6300, or visit:
www.connect60plus.com/Community/CommunityCompetition

These efforts are possible thanks to support received from the following sponsors:

[-Aarp [RTE—- AR1ZoNA L] Mﬁ‘ VIRGINIA G

These efforts made possible thanks to support from the following sponsors

M VIRGINIA G.

MARICOPA Gmntmakers In Aging Pl PE R

ASSOCIATION of St .
GOVERNMENTS CHARITABLE TRUST

COMMISSION MAR PA

0 1CO!
Arizona ontiearrs s

: . generatipns r
Grantmalzers In Aging uni Sl.!lw's Health Initiatves

Because wefe stronger together




Northern Arizona
Council of Governments

119 East Aspen Avenue
Flagstaff, AZ 86001-5222

Phone: (928) 774-1895
Fax: (928) 773-1135
E-mail: nacog@nacog.org

Chris Fetzer, Executive Director
Cindy Binkley, Newsletter Editor

Serving. Solving. Shaping. Sustaining.
Building a better Arizona since 1975.

Visit us on the web

at www.nacog.org

. Do you like NACOG?

‘._'I Find us at:
www.facebook.com

/northernazcog
and join the NACOG
fan page.

Follow NACOG
on Twitter

EMPLOYEE

The conversion to our new
benefits claims processor
Gilsbar is just about com-
plete. All employees who are
enrolled in benefits should
have a new Gilsbar ID card.
If you don’t, please contact
Cathy Steers in HR or create
your personal account at
www.mygilsbar.com and
print one out. If you enrolled
in a Flexible Spending Ac-
count for 2015 you should
also have a new Gilsbar
debit card.

Spring is always a good time
for some housekeeping and
cleaning. We do the same
thing here in Human Re-
sources. So, just a few
things to make sure every-
one is up to date:

¢If you filled out an Authori-
zation to Disclose Medical
Information with Meritain,
you need to complete a new
one for Gilsbar. They cannot
accept the old forms. Please
contact Gilsbar at (800) 472

BENEFITS UPDATE

-4352 for information.

*We have far too many em-
ployees who have not desig-
nated a beneficiary for their
NACOG provided life insur-
ance. We hope you never
use it, but..... Beneficiary
forms are available on the
employee portal. When com-
plete, please send them to
Human Resources.

*The Spring Challenge is just
around the corner. This will
be an individual Challenge
emphasizing good nutrition.
Even if you think you’re up
on all the current nutrition
information, there’s always
something new to learn.
Please join us in April for the
Challenge.

*Most importantly, don’t
leave money on the table. All
benefit eligible employees
are automatically enrolled in
the LIVE WELL, BE WELL
Wellness program at
www.mygilsbar.com. Take
advantage of all it has to

offer; enroll in workshops,
webinars, challenges and
more to earn your 200
points and get reimbursed
$75.00 at the end of the
year. You must have at least
200 points and be an active
employee at year end to
qualify. It's easy, it's fun,
and it could just change
your life!

*The Wellness program
reimbursement replaces the
old program which reim-
bursed employees up to
$50.00 for getting annual
exams. You get Wellness
points for annual physicals
(not including the required
Head Start physical) and
well woman/well man ex-
ams. Since the reimburse-
ment is meant to reward you
for practicing Wellness in all
aspects of your life, we don’t
have specific reimburse-
ments like gym member-
ships, running shoes, charity
event fees, etc.

2015 NACOG Holidays

New Year's Day: Labor Day:
Thursday 1/1/15 Monday 9/7/15
Martin Luther King, Jr. Day: Veterans' Day: '/
Monday 1/19/15 Wednesday 11/11/15

J President’s’ Day: Thanksgiving:

_ Monday 2/16/15 Thursday 11/26/15
Memorial Day: Day After Thanksgiving:
Monday 5/25/15 Friday 11/27/15
Independence Day: Christmas:
Friday 7/3/15 Friday12/25/15



http://www.mygilsbar.com

